Constellation Appendices

APPENDIX B: Supplementary Tables

Figure F1: This table is a companion to Figure F in Part 2 in the “Constellation Results Report.”

Areas of Strength Related to AQIP Criteria: By Staff Type
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Strength/Capacity Score

Scale: Capacity based on formula relating importance & performance scores & response rates; cued to AQIP Categories.
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Figure G1: This table is a companion to Figure G in Part 2 in the “Constellation Results Report.”

Areas of Strength Related to AQIP Principles: By Staff Type
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Strength/Capacity Score

Scale: Capacity based on formula relating importance & performance scores & response rates; cued to AQIP Principles.
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Figure H1: This table is a companion to Figure H in Part 3 in the “Constellation Results Report.”

Areas of Greatest Opportunity for Impact Related to AQIP Criteria: By Staff Type
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Scale: Opportunity based on formula relating importance & performance scores & response rates; cued to AQIP Categories.

© 2005 Academic Quality Improvement Program 4 The Higher Learning Commission of NCA



Constellation Appendices

Figure I1: This table is a companion to Figure | in Part 3 in the “Constellation Results Report.”

Areas of Greatest Opportunity for Impact Related to AQIP Principles: By Staff Type
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Scale: Opportunity based on formula relating importance & performance scores & response rates; cued to AQIP Principles.
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Figure F2: This table is a companion to Figure F in Part 2 in the “Constellation Results Report.”

Areas of Strength Related to AQIP Criteria: By Longevity

Helping Students Learn #
o S \ \
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Strength/Capacity Score

Scale: Capacity based on formula relating importance & performance scores & response rates; cued to AQIP Categories.
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Figure G2: This table is a companion to Figure G in Part 2 in the “Constellation Results Report.”

Areas of Strength Related to AQIP Principles: By Longevity
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Strength/Capacity Score

Scale: Capacity based on formula relating importance & performance scores & response rates; cued to AQIP Principles.
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Figure H2: This table is a companion to Figure H in Part 3 in the “Constellation Results Report.”

Areas of Greatest Opportunity for Impact Related to AQIP Criteria: By Longevity
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Opportunity Score

Scale: Opportunity based on formula relating importance & performance scores & response rates; cued to AQIP Categories.

© 2005 Academic Quality Improvement Program 8 The Higher Learning Commission of NCA



Constellation Appendices

Figure 12: This table is a companion to Figure | in Part 3 in the “Constellation Results Report.”

Areas of Greatest Opportunity for Impact Related to AQIP Principles: By Longevity
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Opportunity Score

Scale: Opportunity based on formula relating importance & performance scores & response rates; cued to AQIP Principles.
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